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Week of June 27, 1977 
CARTER LAUNCHES PROGRAM TO HIRE, TRAIN VETERANS; 
BLACK, HISPANIC REPRESENTATIVES INCLUDED _ 

WASHINGTON -- President Carter has called for the cooperation of some 200 business 
executives, union officials and representatives of veterans’ organizations in the HIRE 
jobs program, saying "I feel responsible for them (disabled and Vietnam era veterans) 
and I know that you feel responsible for them too." 

The program was launched at White House ceremonies on June 14. Present were a 
black and an Hispanic representative who are members of the steering committee of the 
President's Committee on HIRE (Help Through Industry Retraining and Employemt). They are: 

William E. Lawson, who is black, and is chairman, Association of Minority 
Veterans Programs Administrators, Washington, D.C., and Ms. Jo Torres, executive 
director, Veterans Assistance Center, Columbia, Mo. 

The Labor Department has earmarked $140 million for HIRE. These funds are sufficient 
to reimburse industry for the extra costs of training 100,000 veterans. If some companies 
volunteer to absorb the training costs themselves, there will be additional job 
opportunities. 

President Carter pointed out that the Vietnam-era veteran needs extra help because, 
unlike veterans of other wars, the Vietnam veteran came home "not to be admired but 
despised; not to be appreciated but castigated." 

The disabled veteran also needs extra help because, according to Max Cleland, 
administrator of veterans' affairs, unemployment among some groups of disabled 
veterans runs as high as 30-50 percent. And, again, he said, “The Vietnam-era veteran 
bears a disproprotionate share of the burden. With 2 million disabled veterans from 
all wars, 500,000 of them are Vietnam-era veterans." 

Under Secretary of Labor Robert J. Brown pledged the Labor Department's and the 


Administration's “full commitment to this program." "We will monitor our staff," he 


said, “and we assure you that we will have 40,000 veterans enrolled in the HIRE program 


by Sept. 30 and 60,000 by Sept. 30, 1978." 


(MORE ) 
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G. William Miller, chairman and chief executive officer of Textron, Inc., 
is chairman of the President's Committee on HIRE. Committee members include 
prominent business leaders, top labor leaders, and representatives of veterans 
organizations. 

Veterans’ representative on the steering committee include: 

- Ms. Jo Torres, executive director, Veterans Assistance Center, Columbia, Mo. 

Austin E. Kerby, director for economics, American Legion 

Robert Ashworth, director of national veterans’ service, Veterans of Foreign 

Wars 

Ronald W. Drach, national director of employment, Disabled American Veterans 
William E. Lawson, chairman, Association of Minority Veterans Program Administrators 
John Fales, Jr., employment director, Blinded Veterans Association 

The HIRE program will give priority to 1) disabled veterans; 2) Vietnam-era 
veterans; 3) spouses of deceased veterans; and 4) all other veterans. 

All jobs will pay a minimum of $3.50 an hour, with participating employers 
reimbursed for additional training costs up to a maximum of 26 weeks. Income a 
veteran is receiving for disability compensation is in no way affected. The program 
is designed to give participants the incentive to work and, as President Carter put 
it, "to allow them to reap the benefits of our own free nation - a system which 


gives you a Chance to excel." 


In addition to making clear the Administration's determination to make the HIRE 


program succeed, Under Secretary Brown also commented on the public service jobs 


program, which had been previously announced. 


"That 35 percent goal is real," he said, “and we're going to meet that goal. 
What better priority than to put unemployed and disabled veterans to work. 
This Administration and this Labor Department are committed." 

The HIRE program will get under way immediately, with the local and regional 


offices of the Nutional Alliance of Businessmen handling the contact with business 
and industry and local offices of the Job Service handling referrals. 
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HISTORICAL 'FIRSTS' OF BLACKS 
IN LABOR MOVEMENT CITED IN PUBLICATION 





WASHINGTON -- Did you know that: 
--A. Philip Randolph, president of the Brotherhood of Sleeping Car Porters, 


the first black vice-president of the AFL-CIO and that he was elected in 1957? 


--The Colored National Labor Union was the first national black labor organizatior 


in 1869? 

--In 1850, the first organization cf black workers was the American Leaque of 
Colored Laborers, located in New York City? 

These are some of the "firsts" by blacks in the labor movement from 1763 to 


cited in a new publication of the U. S. Department of Labor. 

“Labor Firsts in America" covers various areas, including labor and politics, 
labor organizations, women's labor, arbitration, mediation and collective bargaining. 
It has a separate section on black labor. 

The project was directed by Dr. Jonathan Grossman, departmental historian, witt 
Richard Measell doing much of the writing and research. Also contributing in this 
effort were: Gordon Cole, editor of the Machinist; Dr. Robert Knight, University of 
Maryland, and Professor Richard B. Morris, Columbia University. 

Copies of the publication may be purchased for $1.40 from the Superintendent 


1 


of Documents, Government Printing Office, Washington, D.C. 20402. 
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OSHA TAKES ACTION TO PROTECT WORKERS 
EXPOSED TO HORMONE DES 





WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 


Administration (OSHA) has cited the Dawes Laboratories, Inc., of Chicago Heights, I11., 


for willful and serious violations of health standards. 


OSHA inspectors found serious employee exposure to Diethylstilbestrol (DES). This 
carcinogen, which causes cancer in reproductive organs, is a synthetic hormone used in 
cattle feed. 

OSHA responded to a complaint of immenent danger filed by the 0i1 Chemical and 
Atomic Workers Union. The April 28 letter stated in part: 

"Workers at this facility are over exposed to diethylstilbestrol (DES). Exhaust 
ventilation is nonexistent or inadequate at several open processes where DES is 
handled. Personal protective equipment and clothing is not provided to the exposed 
workers at the chemical plant. 

"In March, +977, nine of 17 male workers exposed to DES complained that their 
breasts had become enlarged. In addition, two of these workers complained of impotence. 
One worker was forced to seek surgical removal of his enlarged breasts in 1972. Both 
breast enlargement and impotence in males are known effects of overexposure to DES." 

The OSHA inspection commenced May 5, and found widespread exposure to DES. For 
example, housekeeping procedures were so inadequate that diethylstilbestrol was 
permitted to accumulate in such places as telephone mouthpieces, desk clocks and lamps, 
towel racks and sprinklers in the washrooms. 

Dr. Eula Bingham, assistant secretary for occupational safety and health, stated: 
“The situation at the Dawes Laboratories is extremely serious. DES is a carcinogen. 
The evidence indicates that workers exposed to DES at this plant have suffered 


physically. Protective procedures must be put into effect immediately. 
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"In the past, OSHA has not always moved quickly enough when it received workers 
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' 


complaints of imminent danger. I hope our action in this case signals a new day. 
We are going to place the highest priority on stopping and preventing health hazards 
this nature. I intend that action, not procrastination, will be our course." 
In all, three willful and serious, four serious, and one other citation 


7 


were delivered to the company. A total of $34,100 in fines have been assessed. 


The company has been ordered to abate all violations immediately except for engineering 


ontrols' 


violations which must be corrected no later than July 28. 
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5,000 AUTOMOTIVE APPRENTICESHIPS 
TO BE DEVELOPED _ 
WASHINGTON -- A project for the development and promotion of a nationwide apprenticeshir 
program to train 5,000 automobile mechanics, body repairers, and painters was launched 
by the U.S. Department of Labor and the Automotive Service Councils (ASC), Inc. 

The $574,901 contract was signed by Assistant Secretary of Labor for Employment 
and Training Ernest G. Green and President Fred Jones of the ASC. 

"This is one of the several new initiatives in apprenticeship proposed by 
Secretary of Labor Ray Marshall to extend apprenticeship training into major industrial 
occupations where strong representation is needed to insure the continuing availability 
of skilled automotive maintenance and repair workers," Green said. 

Newly approved national apprenticeship standards, prepared by ASC with the 
cooperation of the Sureau of Apprenticeship and Training (BAT) of the Labor Department's 
Employment and Training Administration, will be used by ASC member firms in the 
promotion and registration of local apprenticeship programs. 


The standards cover the full range of skills involved in automobile mechanical 


and body repair, and painting. 


Automotive apprenticeships normally last three years, consisting of on-the-job 


training and related classroom instruction. Beginning apprentices are paid about half 
the rate of fully qualified craftworkers. 

Job training will be based on the new apprenticeship standards and on 
certification tests administered by ASC. 


The contract is designed to assist the automotive service industry in 
development of effective apprenticeship programs under which 5,000 will be 
registered, and trained, to meet the nation's need for qualified personne! 


service and maintain the ever growing number of automobiles. 


: + cerem \ ere: ] 
Also representing the automotive industry at the ceremony were: J. 


cr 4 . ehina , € the ASC 
treasurer of the ASC, and Donald Randall, Washington Counsel of the ASC. 


BAT representatives included: James P. Mitchell, deputy administrator; 
Paul H. Vandiver, director, Office of National Industry Promotion, and Deforrest E. 
national apprenticeship representative. 
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EEO ENFORCEMENT FOR GOVERNMENT CONTRACTORS 
REACHES HIGHEST POINT SINCE 1965 





WASHINGTON -- The U.S. Labor Department's enforcement of federal law prohibiting 
employment discrimination by government contractors against minorities and women has 
reached the highest point since Executive Order 11246 was issued in 1965, Donald 


Elisburg, assistant secretary of labor for employment standards said. 


--Currently, six companies have debarment actions pending. They are Kerr Glass 


Manufacturing Corp.; Owens-Illinois, Inc.; Uniroyal, Inc; Honeywell, Inc.; the National 
Bank of Commerce of San Antonio, Tex.; and Warner and Swasey Co.,a Pennsylvania 
manufacturer. 

--Four contractors are now awaiting debarment decisions: Loffland Brothers, 
Oklahoma; Hahn and Clay, Machine and Boilerworks, Inc., of Houston; Ingersoll Milling 
Machine Co. Rockford, I11.; and Anastasi Brothers, Philadelphia. 

--To date, 13 companies have been debarred from federal contract work. And several 
contractors may soon face debarment proceedings. 

--Two suits filed under the executive order are currently pending in district courts 
in Pittsburgh, Pa., and Lexington, Ky., and threc cases are awaiting decision in courts 
of appeal in the Fourth and Fifth Circuits. At least 12 cases are now under review 
by the Labor Department for possible litigation. 

In addition, since 1969 over $195 million has been paid to workers who suffered the 
monetary effects of employment discrimination. During the period between July 1, 1975 
and August 31, 1975, alone, over 5,000 employees working for nearly 130 government 
contractors received more than $2.5 million in back pay under the executive order. 

“Equal employment opportunity programs are a high priority of this department," 
Elisbura said. "At a time when President Carter is battling to turn our economy around, 
it makes no sense for an employer to discriminate against any qualifed worker. The 
executive order we administer is designed not oniy to prevent job discrimination but 
also to provide employment for our nation's workers." 

Executive Order 11246, as amended, prohibits employment discrimination by federal 


(More) 
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contractors and subcontractors on the basis of race, color, sex, religion, or national 
origin. It is administerd by the Office of Federal Contract Compliance Programs in 
the department's Employment Standards Administration. 

Employers with federal contracts and subcontracts who do not comply with the 
federal requirements face the possibility of debarment from present and/or future 
contract work. 

“The ultimate goal of the contract compliance program is to seek voluntary 
compliance of companies," Elisburg pointed out, noting that the Labor Department would 
much rather have a contractor agree to conciliation than lose its government contracts. 
"However," he said, “we are firm on the issue of back pay as a remedy for past 
discrimination and we stand ready to take appropriate action against companies which 
refuse to comply with the lawful requirements of the executive order and its implementing 
regulations." 

A recent court decision reaffirmed that companies subject to the executive order must 
go through the department's procedural process before seeking recourse in the courts. 

The only court to decide the issue of back-pay recovery confirmed that the 
secretary of labor has authority to seek back pay under the executive order and held 


that the court has jurisdiction to award back wages to persons who have suffered 


employment discrimination. 


Two other recent decisions held that companies which supply utilities to the federal 


government are contractors. 
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WASHINGTON -- The State of New Jersey has been authorized to issue certificates of 


registration and identification cards under provisions of the federal Farm Labor 


Day 


Contractor Registration Act of 1963, Secretary of Labor Ray Marshall announced. 


This delegation was effected by an agreement signed by Marshall and Governor 


Brendan Byrne. 


Under the agreement, New Jersey, through its Department of Labor and Industry, will 


continue to receive, handle and process applications for the certificates and ID cards, 


ce 


it has done in the past. 


Hereafter, the state additionally will issue the certificates and cards on behalf 


the secretary “to all qualified farm labor contractor applicants and all qualified 


1]1-time or regular employee applicants of such contractors operating, working cr 


1erwise located within the state of New Jersey" -- functions previously performed 
the U.S. Labor Department's Wace and Hour Division. 


The additional functions will be performed by the state at no cost to the 


federal government. 


Certificates and cards issued for the secretary by the state wil! have the same 
validity as if they had been issued by the secretary and will be valid in all states. 


Certificates and cards issued by or for the secretary in other states will be valid 


in New Jersey. 


Responsibility for administration and enforcement of the Farm Labor Contractor 


Registration remains with the secretary of labor. 


The act authorizes the secretary to enter into agreements with federal and state 


agencies to use their services and facilities and to delegate to them certain authority 


other than rulemaking to carry out the act's provisions. 


Passed in 1963, the act is designed to improve conditions for agricultural workers. 
juires that farm labor contractors must have certificates of registration and their 

stants must have official identification cards, indicating that they have met with 
jeral requirements. Under the act, growers are responsible for ensuring that they 

jeal with contractors or assistants who hold va'ic certificates. The secretary may 


25S Civil money penalties of up to $1,000 for each violation of the act. 
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ROLE OF LABOR IN JOB TRAINING 
DETAILED IN NEW PAMPHLET 

WASHINGTON -- A new pamphlet by the U.S. Labor Department's Employment and Training 
Administration (ETA) credits unions with having assisted more than 265,000 persons with 
$185 million through federally financed employment and training programs. 

Union involvement began in 1963 after enactment of the Manpower Development 
and Training Act and has increased every year since then. The pamphlet, “Labor 
Irganization Participation in National Employment and Training Programs," gives 


this cumulative tally through the 1976 fiscal year: 


on-the-job training (OJT) of 111,106 persons in skilled trades in both con- 


struction and manufacturing. The union-spcnsored programs “provide classroom 
training for unemployed, underemployed, and economically disadvantaged persons, 
at a cost since 1963 of $108 million. 

-- Apprenticeship Outreach placement of 10,849 persons through union 
programs that “recruit, counsel, tutor and otherwise prepare young persons, 
primarily minorities, to qualify for and gain entry into industry- operated 
apprenticeship programs." More than $15.6 million has been obligated to unions 
for this effort. 

-- Development of 112,000 job opportunities through the AFL-CIO's Human 
Resources Development Institute (HRDI) which works through a nationwide staff 

cenerate loca’ job and training programs. More than $20.6 million in federal 
nas been paid to unions for these projects. 

-- Job Corps training for 31,070 persons under union-operated programs. 
The pamphlet notes that in the union centers “instructors who themselves come 
from the trades ensure that Job Corps enrollees receive the most modern and 
practical preparation available." Unions received nearly $41.2 million in this 


program. 
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While the largest involvement in training programs has been by the building trades 
unions, extensive programs have also been undertaken by industrial unions and the 
AFL-CIO Appalachian Council, according to the publication. 


Single copies of the publication are available, free of charge, from the U.S. 


Department of Labor, Employment and Training Administration, Inquiries, Room 10225, 


601 D St., N.W., Washington, D.C. 20213. 
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ANTI-FRAUD TRAINING FUNDED FOR STATE 
UNEMPLOYMENT INSURANCE AGENCIES 


WASHINGTON -- The U.S. Labor Department has contracted with the University of 


Colorado to train 90 state unemployment insurance (U!) investigators from across the 
country in uncovering fraud and other abuses of UI funds, Secretary of Labor Ray 
Marshall announced. 

Under the $21,000 contract, the university will provide training in administrative 
law, investigative techniques, detection of employer fraud, evidence, concepts, and 
fraud prevention. 

The six-day course will be given three times at the university in Boulder with 30 
investigators attending each session. The courses will be held on July 17, September 18, 
and October 23. A pilot session of the course was given last December. 

The contract is administered by the Unemployment Insurance Service (UIS) of the 


department's Employment and Training Administration. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


According to laws governing youth employment in summer jobs, young people 18 and 
over may be employed in any job with no restrictions on the type of work, the U.S. 
Department of Labor reports. Youths 16 and 17 years old may work at any time in any 
job except those declared hazardous by the department. 

# # # 

The U.S. Labor Department reminds teenagers and employers that according to 
federal laws governing summer jobs, workers 14 and 15 years old can be employed in a variety 
of jobs. Such jobs may be clerical and office work, various retail and food service jobs; 
or errand and delivery work by foot, bicycle or public transportation. Work at 
gas stations dispensing gas and oil and performing courtesy service is also permitted. 


# #£ # 


According to the U.S. Department of Labor, most state child labor laws require 


employers to obtain employment or age certificates (work permits) for minor employees. 


The federal Fair Labor Standards Act, enforced by the Labor Department, contains no 
such requirement, but it is good practice to require proof of age to protect employers 
from unintentidnally violating the law. 
# # # 
Information on child labor restrictions and hazardous occupations is available 
from local offices of the Wage and Hour Division, listed in most telephone directories 


under U.S. Government, Department of Labor, Employment Standards Administration. 








igh argh aie 


2 gate PR ghd eh nt 9 





oN. * ‘ ie + 7 7 * . . 





s 7 . 7 = . 7 , r ; . 7 ’ ‘ 
oa baa a _ 7 ° ee ened = \ 7 * AT - inten he aan pate ete Yo pede tf ler hpecll Ey pare ed utente ch al eu 0" we 





